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HELPING YOU PREPARE FOR YOUR FUTURE

Women continue to earn far less than men, especially as they get older,  
and they tend to take on more part-time work and face a divergence from 

men in their career prospects. 

These differences are one of the main drivers of the gender savings gap affecting 
their retirement. It adds to the challenges women face in funding typically longer 

lives with greater social care needs. The rising cost of living is a challenge for  
many households and will affect everyone in different ways. 

Our latest research finds that women are much more likely to be concerned about  
the cost of living and are taking action such as cutting down on essentials like food 
and utilities. One clear implication is that current economic conditions are making  

it even harder for women to close the gender gap in preparing for retirement.

But we’re here to help women face 
these challenges head on. 

Read on to see how we can help  
guide you as you plan for your future.



WHAT YOU MIGHT NEED TO KNOW

THE WORKPLACE >PARENTAL LEAVE >THE RISING COST OF LIVING >



What you might need to know

THE RISING COST OF LIVING

Taking time to understand all of your financial commitments and savings is really important, but it becomes even more 
essential during times of uncertainty.

The effect of the rising cost of living on women compared to men can indirectly affect women’s ability to  
save for retirement. 16% of women said that they have cut back on their retirement savings to cope with rising 
prices. Although similar to men (15%), it should be considered within the context that women are less likely to 
be saving for retirement in the first place. The average reduction in contribution for women is £152 a month.*

These reductions in savings add up. A woman aged 40, who has reduced her retirement savings by almost £150 per month 
for a year could have over £3,000 less in her pension pot by the time she retires (including investment returns).*

There are some things you can do to help feel more on top of your finances.

• Know where you stand – take stock of your finances and be realistic about what you’ve got coming in and going out.

• Set a budget – if you are working from home, some expenditures may be reduced (e.g. transport), but some others will
increase – take more expensive heating bills into account for example, and try not to bulk buy perishable foods.

• Keep some money back for emergencies – a rainy day fund is essential. You need to hold some money back if at all
possible for unforeseen circumstances, such as a broken boiler or car problems.

• Know where to get help and advice – if you ever need a little more help with your finances, find a financial adviser,
speak to your employer, or explore our Be Money Well site for more information. Please remember that a financial
adviser will usually charge for their service.

*Source: Women & Retirement Report 2022.



INCREASING PENSION CONTRIBUTIONS

Women today still face a huge shortfall in retirement income when compared to men. 
Although they’re saving around 12% of their income (similar to men), women tend to earn 
less, either because of a pay gap, or from the greater prevalence of part-time working.*
*Source: Women & Retirement Report 2022.

STATUTORY MATERNITY PAY

While maternity leave is up to 52 weeks, it’s important to remember that statutory 
maternity pay is only for 39 weeks. Depending on your employer’s policy, this may  
well mean that you receive no pay at all for the last 13 weeks of your maternity leave, 
if you take the full 52 weeks off.

EMPLOYER PENSION CONTRIBUTIONS

Employer contributions to your workplace pension may stop after 52 weeks of 
maternity leave. If you plan to take an extended career break, you might want  
to consider increasing your own contributions to help cover any shortfall.

PENSIONS FALL IN LINE WITH SALARY

Your company’s contributions to your pension may fall with your salary if you return 
to work part-time.

To meet your desired retirement income, you may need to account for the longer-term 
impact of working part-time by increasing your contributions sooner rather than later. 

There are things you could consider to help make sure you’re saving for the future 
you want. You could:

• discuss pension savings with your partner, such as sharing the impact of reduced
contributions. If you’re not working, your partner can contribute to your pension,

• continue paying into your pension, even if you’re not earning. The Government
could contribute at least 20% on top of your own contributions through tax relief,

• consider registering for Child Benefit as not registering could affect your State
Pension. Even if there’s no short-term benefit, it could be worthwhile long-term,

• keep receiving National Insurance credits if you claim Child Benefits until your
youngest child is 12 – you need 35 years of NI contributions to get your full
State Pension.

What you might need to know

PARENTAL LEAVE

Every employer does parental leave differently, but some factors should be taken into account before you take time off to raise your family.



INCREASING PENSION CONTRIBUTIONS SALARY EXCHANGE

If your employer offers this, salary exchange is an efficient way for you to make pension 
contributions. You exchange a part of your salary, which your employer then pays into 
your pension, along with their contribution to the scheme. 

As the salary is being ‘exchanged’ rather than paid, you won’t pay National Insurance 
Contributions (NICs) on the exchanged amount. Compared to contributing to your 
pension directly, these savings could mean you take home more pay or that a higher 
amount is paid into your pension. This depends on how the scheme is set up. There can 
be some disadvantages however. You should ensure you have all the information when 
considering salary exchange as an option. You can also ask your employer to carry out 
a calculation to show how salary exchange would affect your take home pay to help you 
make your decision.

Automatic enrolment is a Government initiative to help more people save for the future 
through their workplace pension. Automatic enrolment made it compulsory for employers 
to enroll eligible employees into a pension scheme automatically. The employer also pays 
money into the scheme, helping their employees save for their retirement.

With automatic enrolment, the employer must make contributions to the employee’s 
pension scheme and the employee usually has to contribute too. Crucial to any reform 
efforts is to build on the success of automatic enrolment, and allow more people to 
save adequately. Over the next decade automatic enrolment contributions should rise 
to at least 12%, and encouragement given to those who can afford it to contribute 15% 
or more*. This helps everyone, but particularly helps women who face the most 
significant levels of under-saving and risks to a good retirement. It is worth reviewing 
your pension on a regular basis to check if you’re on track for the future you want.

*Source: Women & Retirement Report 2022.

What you might need to know

THE WORKPLACE



What you might need to know

THE WORKPLACE

CHANGES IN THE WORKPLACE

• Working part-time – this doesn’t affect your rights
to join your employer’s workplace pension scheme.
However, if you earn less than £10,000 per year or
are under 22 you won’t be enrolled automatically and
will need to speak to your employer about how to join.
As your earnings are likely to be lower, your pension
benefits are also likely to be lower. But it’s still
important to consider your future finances.

•  Redundancy – if you’re made redundant, your
immediate concern will probably be finding a new job.
After redundancy, you can usually keep your pension
savings where they are and even continue to contribute
to the workplace scheme. Or, you can transfer what
you’ve saved to a new pension scheme. You could even
choose to use part of your redundancy payment as an
additional contribution to your pension.

• Changing employer – if you leave your pension
scheme when you change jobs, the pension you’ve
built up still belongs to you. You normally have the
option to leave it where it is or transfer it to another
pension scheme.

There is lots of additional support  
and information, including any 
impact on your pension if you were 
on furlough, on our Uncertainty Hub

https://www.scottishwidows.co.uk/global/uncertainty/


SUMMARY

You might face a number of different challenges in planning for retirement. We’re here to help  
face these challenges head on. Different working patterns, priorities and attitudes toward saving,  

these can all affect how you plan for retirement. This guide will hopefully have given you some 
useful insight into the key issues so you can feel confident in your retirement planning.

WHERE CAN I FIND OUT MORE?

Our latest Women & Retirement report >

Your Future Hub – our website has lots  
of helpful insight, tools and guidance  
to help you plan ahead >

Gender pension gap Q&A >

Watch our short film to hear more about 
the key findings in the report >

Expert Sessions – our experts are here to help answer 
your most commonly asked question around pensions, 
life insurance and investments >

Knowing what you’ll have in retirement is a good 
place to start. Try our Your Future Self tool to see 
what your retirement might look like >

https://www.scottishwidowsretirementreport.co.uk
http://www.scottishwidows.co.uk/yourfuture
https://adviser.scottishwidows.co.uk/assets/literature/docs/23389.pdf
https://www.scottishwidows.co.uk/answers/expertsessions/
https://www.scottishwidowsyourfutureself.co.uk/
https://www.youtube.com/watch?v=KEL2gEOLclA
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