
 
 

 
 
 

UNINSURED WOMEN COULD LEAVE FAMILIES SEVEN MONTHS 

FROM FINANCIAL HARDSHIP 

 Three-quarters (76%) of women say their families would struggle with everyday 

chores and household expenses if they became seriously ill or passed away 

 Four in five (81%) women place importance on insuring their possessions, but 

just a third (33%) say the same about their lives and health 

 Only 31% of women have life insurance and just 7% have critical illness cover 

in place 

 
Lack of financial protection among women is leaving families in a precarious situation, 

research from Scottish Widows has found. Despite saying that their households could only 

pay the bills for seven months should they not be able to work or pass away, only three in 

ten (31%) women have life insurance and just 7% have critical illness cover.    

 

Uninsured women leaving families vulnerable  

The research suggests that many women are underestimating the value of their role within 

the household. More than a third (34%) of women say they’ve not taken out life insurance 

because it’s not a financial priority or they don’t think they need it. And one in ten (9%) of 

women without critical illness cover say they’d rather take the risk of not having it than take 

out a policy.  

 

However, on top of any day jobs, women spend at least 23 hours a week on childcare and 

chores such as school runs and housework1 – tasks which they believe their families could 

not afford to pay for should the worst happen to them. Three-quarters (76%) of women also 

say their household would struggle to complete everyday responsibilities or pay household 

bills if they were to fall ill or pass away. 

 

Lack of planning is leaving many families in a vulnerable position. When asked how they’d 

cope should they or their partner not be able to work for six months, a quarter (25%) of 

                                                        
1 This number is calculated by combining women’s self-reported time spent per week on taking children 
to school, preparing family meals, helping children with homework, housework, getting children ready 
for school, picking up children from school and watching children play sport. 



 
 

 
 
 
women said they’d rely only on state benefits. And more than half (54%) don’t have the 

protection of a will or guardianship arrangement in place for their families. In addition, fewer 

women than men think their household could survive on one income if their partner died or 

was unable to work. Just over half (51%) say their family could live on one income, 

compared with 65% of men.  

 

But with a new Bereavement Support Payment system now in place, which may result in a 

significant reduction in the period over which support will be available, it’s more important 

than ever for women to review their financial protection needs. This is especially the case for 

cohabitees, who still don’t qualify for bereavement benefits.  Women in cohabiting 

relationships who take out or already have financial protection, should ensure it’s set up 

correctly so that, should the worst happen, the right monies go to the right people as quickly 

and tax-efficiently as possible. 

 

Women prioritise possessions over their health 

Women place more emphasis on insuring their possessions than their life. While four in five 

(81%) women place importance on insuring their possessions, this figure drops to just a third 

(33%) when it comes to insuring their own life and health. 

 

What’s more, women are failing to save enough to keep their family afloat in case of the 

unexpected happening. More than two thirds (68%) of women who are not saving for the 

long term  are not because they can’t afford to, or because there’s always something else 

they need to spend money on. 

 

Jackie Leiper, protection director at Scottish Widows, said:  “One of the most important 

things a woman can give her family is security, but financial protection is still too far down 

the priority list because women simply don’t recognise their own value. 

 

“It’s crucial that everyone – no matter what stage of life they’re at – considers whether they 

have the right protection in place to ensure their loved ones aren’t left coping with financial 

strain on top of emotional trauma if the worst were to happen. And that applies to working 



 
 

 
 
 
women and full-time mums alike. We all need to recognise the monetary value of women’s 

time and effort in the household, and to safeguard it accordingly.” 

 

– ENDS – 

Note to editors: 
Scottish Widows’ protection research is based on a survey carried out online by Opinium, who 
interviewed a total of 5,077 adults in the UK between 16

th 
and 27

th
 March 2017.   

 
For further information, please contact: 
Lorna Waddell 
07793 670682 
lorna.waddell@lloydsbanking.com    
 
About Scottish Widows: 

 Scottish Widows was founded in 1815 as Scotland’s first mutual life office and is one of the most 
recognised brands in the life, pensions and investment industry in the UK 

 Scottish Widows is a sponsor of the Building Resilient Households report, commissioned by the 
Chartered Insurance Institute, which launched on 31

st
 October 2016. The report seeks to 

understand the factors affecting resilience to sickness absence and what can be done to help 
more families weather the effects of this in future.  
www.cii.co.uk/43674  

 Scottish Widows supports and is participating in the Cii Insuring Women’s Futures Programme, 
for detail see www.insuringwomensfutures.co.uk 

 Through its Helping Britain Prosper Plan, Lloyds Banking Group recognises that the UK still faces 
serious social and economic challenges and is using its scale, reach and influence to help tackle 
them. It has publicly committed to take a lead in financial inclusion to enable all individuals to 
access and benefit from the products and services they need to make the most of their money. 
This research by Scottish Widows underscores and helps the Group deliver against that ambition. 
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