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For many people in the UK, retirement will last for over 30 
years – that’s nearly as long as the average working life. 
So deciding how you will plan for your retirement might 
be the most important financial decision you have to 
make. 

The good news is that help is at hand because, as you’ve 
completed three months service, you’re eligible to join 
the company’s pension plan.  

This leaflet gives you an overview of how the plan works. 
To help you make up your mind about joining, you should 
read this leaflet along with an illustration and the other 
documents in this pack. 

What’s in it for me? 
Contributions from the Company 
If you join the plan and contribute to your pension 
account, the company will pay an additional amount. 
Please refer to your offer letter for specifics on this 
amount. 

All contributions in your pension account are invested 
with the aim of growing over time until you retire.  

Tax relief from the Government 
Your contributions qualify for tax relief of at least 20%, 
which means each £1 you contribute will actually only 
cost you 80p or less. 

If you are a higher rate taxpayer additional tax relief may 
be available, making a total saving of 40% or 50% 
depending upon your highest rate. 

From 6 April 2011 the Annual Allowance contribution limit 
(based upon your personal and employer payments) is 
100% of earnings (or a gross contribution of £3,600 if less) 
but limited to a maximum of £50,000. If the total 
contributions to all pensions exceed this amount, a tax 
charge determined by your highest marginal rate of 
income tax will apply to the excess.  

 

 

Benefits at retirement 
Whenever you retire, you can use the value of your 
pension account to provide you with retirement benefits 
that include both a pension and, currently, a tax-free cash 
sum. 

 
What do I need to do? 
Decide when you want to retire 
The plan needs to be set up with a selected pension date 
for the purposes of both investment lifestyling (if chosen) 
and future benefit illustrations. You may select a specific 
age on the Response Form but the default age is 65 if you 
do not.  

Either way this does not impact on the time at which you 
may choose to take benefits and you can change your 
selected retirement at any time, by notifying Scottish 
Widows. 

Fill out the Response form 
As you’re eligible, you can join the scheme right now; all 
you need to do is complete the enclosed Response form 
and return it to the address shown. 
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Salary Savings 
How to save money and reduce tax 
Under the Merlin pension scheme your contributions can 
be made under a salary savings arrangement. 

This means that you agree to 'give up' or 'sacrifice' an 
amount of pay and, in return, your employer pays the 
same amount directly into your pension plan as an extra 
Company contribution. This is sometimes known as the 
Salary Exchange or Salary Sacrifice method. 

In the same way as personal contributions to a personal 
pension receive tax relief, contributions made through 
salary savings enjoy this benefit. 

However, unlike when making personal contributions to 
your pension, contributions that are made through salary 
savings also save you National Insurance (NI) on the salary 
given up.  A basic rate tax payer could save up to 12% NI.  
A higher rate tax payer could save at least 2% NI. 

The effect of this should be to provide you with an 
increase in take home pay (compared to not using salary 
savings) which means that the real cost of your 
retirement saving is lower.  

Salary Savings arrangements are not suitable for 
everyone, for example there are potential drawbacks in 
relation to means tested state benefits. 

Please refer to the salary savings booklet for more details. 

 
Opting out 
You do not have to use the Salary Savings facility.  

You can simply join the company’s Group Personal 
Pension plan without opting for this method.   

You will need to complete the enclosed Response form 
accordingly. 

 
What else do I need to know? 
How your contributions are invested 
Any contributions paid by you or your Employer will be 
invested in one or more funds selected by you from the 
wide range available from Scottish Widows, who have 
been selected as the pension provider by your employer 
on the recommendation of Employee Benefit Solutions. 

 

 

 

 

Please note that your contributions will automatically be 
invested in the Balanced Investment Approach, which is 
known as the Default Fund. The Default Fund is a Lifestyle 
profile, the purpose of which is to automatically switch 
your money into less volatile investments as you 
approach retirement. 

You can alter your investment choice at any time to 
include one or more funds from the range available. 
Details of your investment options, including a full 
explanation of Lifestyle profiles, can be found online or in 
the additional documents provided at the time of joining 
the plan.  

What charges apply to your plan? 
There is only one charge under the plan – the Annual 
Management Charge (AMC) of 0.5% for the majority of 
Scottish Widows funds.  

This is within the Government’s benchmark for low cost 
Stakeholder pensions. However, if you choose to use 
specialist or external funds, these may be subject to an 
additional management charge. 

What happens if you leave the Company 
before retirement?  
There are several options open to you including 
continuing to make your own contributions into the plan 
or transferring the value to an alternative pension 
arrangement. Full details will be provided at the time of 
leaving, or earlier on request.  

What happens if you fall ill?  
If you are unable to work because of serious illness or 
injury, you may not be able to continue making 
contributions and this could lead to a lower pension. If 
you are concerned about this, you should speak to a 
financial adviser.  
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Contact Details 
Kathryn Lynch 
Tel: 01727 775010 
Email: dcc_south@jltgroup.com 
 
Joanne Hines 
Tel: 01727 775350 
Email: dcc_south@jltgroup.com 
 
Employee Benefit Solutions  (DCC South)    
JLT Benefit Solutions Limited   
St James's House 7 Charlotte Street 
Manchester, M1 4DZ 
 

About State pension benefits 
Before joining the plan, you should know that any 
benefits arising from the plan may reduce or remove any 
right to means tested benefits from the State pension 
scheme. 

Where to get help or more information 
As well as this leaflet, you should also have received a 
Keyfacts notice about our services and costs, 
incorporating our terms of business letter, illustration and 
a Key Features Document that provides further details of 
the Plan. 

These documents will have the answers to many 
questions you may have. Your attention is particularly 
drawn to the sections relating to risk, charges, 
cancellation rights and commission. 

Please contact us if you have not received these. 

The information given in this leaflet is factual and does 
not take account of your personal circumstances. This 
means that it does not constitute advice that you join the 
plan. This leaflet is issued and approved by Employee 
Benefit Solutions, a trading name of JLT Benefit Solutions 
Limited which is authorised and regulated by the Financial 
Services Authority. 

Statements concerning taxation are based on our 
understanding of current HM Revenue & Customs law and 
practice. Levels and bases of, and relief from, taxation are 
subject to change. 

If you are unsure whether the plan is suitable for you, we 
would recommend you seek independent financial advice 
from a financial adviser. 
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Response form 
You have been invited to join the Merlin Entertainments Group Personal Pension Plan.  Please confirm your decision by completing 
the appropriate box below: 
We recommend that, when you have completed this Response form, you take a copy of it for your records before returning it.  This 
is because the decision(s) you indicate on this form, together with any information you have provided and the product literature, 
shows the part a pension could play in meeting your requirements and needs for an income in your retirement. 
If at any time in the future you require a further copy of this Response form, please just let us know and we will provide a copy for 
you. 

 
Name:  
Please tick only one box 

 Yes please! 

I want to join the Group Pension Plan, based on the information provided. I want to contribute _______% of salary through Salary 
Savings.   If you do not want to contribute via salary savings please tick this box.           If you opt out of salary savings contributions 
will be made from taxed pay.  

I want to retire at age __________.  (If you do not complete an age, your policy will be written to the plan retirement age stated in 
the leaflet 'Your future starts here'). 

I authorise my employer and/or their agents to arrange for me to join the Group Pension Plan. 

I authorise my employer to pass any information about me that may reasonably be needed to set up my policy, to the insurer and to 
any adviser appointed in connection with this plan. 

I authorise my employer to deduct from my earnings any payment due and to forward these to the insurer to be invested in line with 
the instructions above. 

I have read the Terms and Conditions for joining in the Key Features Document, sample illustrations, and Keyfacts about our services 
and costs incorporating our terms of business letter, and agree/confirm the declarations are correct. 

 I'm not sure 

I'd like more information from Employee Benefit Solutions before deciding. 

Please contact me by phone/email on ____________________________________  
(add phone number or email address) 

 No thanks 

I do not wish to join the Group Pension Plan at this time. 

I confirm I understand the nature of the valuable benefits that I am giving up by not joining and the effect that this could have on my 
income in retirement. I understand I may approach my employer in the future to request a new pension pack. 

Protecting your data 
Under the Data Protection Act 1998, we are required to obtain your explicit consent to hold and process sensitive personal data about you.  

We will hold and process any personal information you provide to us for the purpose of arranging and administering any financial planning 
products you purchase through us.  We may therefore transfer your information to third parties as necessary to provide you with that service.  
This may include sensitive personal information (e.g. health data). 

We may also need to obtain information about you from third parties with whom we arrange transactions on your behalf as reasonably required 
for providing the services contemplated by, and otherwise operating the relationship established by, these terms and conditions.   

Otherwise we will not disclose confidential information about you to any third party, other than members of the JLT Group, except with your 
consent or where we are under a legal or regulatory obligation to do so, or where the law allows us in certain restricted circumstances to make 
such disclosure.   

We do not owe any duty to disclose to you or use for your benefit any fact, matter or thing which comes to our notice in the course of rendering 
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similar services to others if such disclosure or use would be a breach of duty or confidence to any other person.  

When you sign this Response form, you are agreeing to the JLT Group holding and processing of your personal data and the disclosure and transfer of this 
data to third parties, including medical or other professional advisers, who advise or assist in the administration of this insurance. 

Under the Data Protection Act 1998, you may request a copy of certain of your records.  We may make a charge for this. 

Promotions 
Please note that we may use, analyse and assess information held about you and the services provided, including the nature of your transaction to post you information about 
products and services from members of the JLT Group, and those of selected third parties, which we think may interest you.  We may pass this information to other members of 
the JLT Group so that they may do the same.  If you do not want to be contacted for marketing purposes, please tick the box below.  JLT Group means Jardine Lloyd Thompson 
Group plc, its subsidiaries and associated companies.   

 No thanks 

The dotted line 
I confirm that I wish to participate in Salary Savings Pensions. (see note below) 

I confirm that I agree to vary the terms of my employment for at least one year from joining (the Variation Period) and this agreement will remain 
in force until I give one month's notice to my employer to withdraw from Salary Savings pensions. 

I agree that by electing to participate in the Salary Exchange scheme, my Actual Salary will be reduced by the amount of pension contributions I 
would have paid into the Merlin Entertainments Group Personal Pension Plan. 

While I am participating in the Salary Exchange Scheme, I will receive a Reduced Salary and my Employer will pay all of my pension contributions 
on my behalf. 

Please Note that the agreement to vary the employee's contract is made between the Employee and the Employer and constitutes a notice of 
variation to the Terms for the Variation Period in accordance with the provisions of section 4 of the Employment Rights Act of 1996. 

§ 'Terms' means the current terms and conditions of employment between the employee and the employer. 
§ 'Variation Period' means the period of time the agreement will operate as specified overleaf. 
§ 'Actual Salary' means your contractual salary before any Salary Exchange. 
§ 'Reduced Salary' means the annual salary of the employee on the assumption that the employee's terms and conditions of 

employment had been varied by this agreement or any similar agreement. 
§ By this 'Agreement', the employee and employer agree to vary the Terms of the employee's employment contract." 

If you have elected to contribute through Salary Savings the terms above will apply; otherwise your terms of employment will remain unchanged. 

 

Title: ________     First name: ____________________      Surname: ____________________ 

 
Address: ________________________________________________________________________________ 
                 ________________________________________________________________________________ 

Postcode: ____________________ 
 

National Insurance number: ____________________ Date of Birth:  _ _ / _ _ / _ _ _ _    Salary: ____________________ 

Date to join Scheme: _ _ / _ _ / _ _ _ _    Grade: ______ 

Company: Merlin Entertainments Group               Attraction/Location: ________________________________________ 

If you wish to invest in an alternative fund to the Balanced Investment Approach which is the default fund then please 
specify your selections below. 

Selected Fund Choices Percentage 

  

  

  

 

Signed: _____________________________ Date: _____________________________ 

Please return this response form to your HR Department 


