
  
 

  
 

  
 

  
 

Automatic Enrolment: Government must seize the opportunity and lower 

earnings trigger 

 

The House of Lords will today (Thursday 9
th

 March) consider The Automatic Enrolment (Earnings 

Trigger and Qualifying Earnings Band) Order 2017 in Grand Committee. Scottish Widows hopes the 

Government will significantly reduce the £10,000 threshold. 

 

Scottish Widows’ research
(1)

 shows that 40% of people who started paying into a pension did so 

because they were automatically enrolled, and it believes the Government should act now and seize 

the opportunity to help more hard-working people to prepare for their retirement.  

 

Jackie Leiper, retirement planning expert at Scottish Widows, said: “We’ve long championed 

lowering the £10,000 threshold for Automatic Enrolment, and we hope that today, we will see this 

happen. We recommend that the earnings trigger for Automatic Enrolment is reduced considerably, 

and that contributions are based on full salary rather than band earnings as this would give a much-

needed savings boost to low-paid and part-time workers. 

 

“Our latest Women and Retirement Report
(2)

 shows that 52% of women are now saving adequately 

for retirement, compared to just 41% in 2007, and we believe that this significant change in pension 

saving amongst women is due to Automatic Enrolment. But to continue being effective, Automatic 

Enrolment must continue to evolve and help more people get into the habit of saving for their future.” 

  

Ends 

 

(1)
 Scottish Widows Workplace Pensions Report 2016

 

(2)
 Scottish Widows Women and Retirement Report 2016

 

 

For more information or additional research statistics from Scottish Widows, please contact: 

 Lorna Gilmour, Scottish Widows: 07717 426 552 / lorna.gilmour@lloydsbanking.com 

 Kevin Brown, Scottish Widows: 07500 910904 / kevin.brown2@lloydsbanking.com  

 

About Scottish Widows:  
 

 Scottish Widows was founded in 1815 as Scotland’s first mutual life office and is one of the 
most recognised brands in the life, pensions and investment industry in the UK.  

 Through the Group’s Helping Britain Prosper Plan, we have committed to help one million 
consumers plan for later life through use of our Retirement Planning website. We will deliver 
this commitment by 2020. 

http://reference.scottishwidows.co.uk/docs/SW-2016-Workplace-pensions.pdf
http://reference.scottishwidows.co.uk/literature/doc/2016-women-retirement-report
mailto:lorna.gilmour@lloydsbanking.com
mailto:kevin.brown2@lloydsbanking.com


  
 

  
 

  
 

  
 

 Scottish Widows was named ‘Pensions Provider of the Year’ at the Pensions Age Awards 
2017. 

 Last year, Scottish Widows was awarded the ‘5 Star’ Service Award for both the Life & 
Pensions and Investment categories at the Financial Adviser Service Awards. Scottish 
Widows also picked up the ‘Most Improved Provider’ award.  

 The Customer Contact Association (CCA) provides an accreditation scheme to recognise 

excellence in customer operation management. Their highest Global Standard, Version 6, has 
only been achieved by 20 companies worldwide and Scottish Widows was the first UK 
Financial Services organisation to successfully do so, in November 2016. 

 


