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REMOVED FROM REALITY OF RETIREMENT: AMOUNT UK WORKERS WILLING TO 
CONTRIBUTE TO WORKPLACE PENSION DOWN BY A QUARTER YEAR-ON-YEAR 

 

The amount that the average employee who is waiting to be auto-enrolled into a company pension 

scheme is willing to contribute towards their retirement savings has dropped by almost a quarter 

(24%) over the last year, according to the 2013 Scottish Widows Workplace Pensions Report. 

  

Auto-enrolment has already seen over one million workers successfully enrolled in a workplace 

pension schemei. However, the study of over 5,000 people showed that among those who are still to 

be auto-enrolled – around 8.6 million people across the UK –  the amount they are willing to save 

each month has fallen on last year’s levels in every salary bracket, bar the highest of £50,000+ per 

annum.  In real terms this amounts to a drop from £67 a month in 2012 to just £51 this year. 

 

While the amounts are still above the minimum required contributions for automatic enrolment, they 

remain well below what is needed to match retirement aspirations. Even among those workers 

already paying into a Defined Contribution workplace pension scheme, a significant shortfall exists 

between the monthly savings employees (and their employers) are making and their desired income 

in retirement.  

 

This shortfall between current savings and desired annual income in retirement indicates that despite 

the positive impact of auto-enrolment, employees are still removed from the reality of retirement.  

 

Pension expectation gap amongst current Defined Contribution saversii: 
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£10k - £30k £85 
 

£75 
 

 
£90 

 

 
£250 

 

 
£11,700 

£22,800 
 £658 

£31k - £50k £186 £109 
 

£228 
 

£523 
 £16,300 £28,800 

 £740 

Above £50k £340 £187 £476 £1,003 £24,400 £43,000 £1,101 

Average £155 £109 £117 £381 £13,900 £25,200 £669 
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Awareness of auto-enrolment and contribution levels 

Whilst awareness of auto-enrolment has increased from just over a third (39%) in 2012 to almost two 

thirds (65%) this year, there are still significant gaps in people’s knowledge – even among those who 

have already been auto-enrolled into their workplace pension scheme.  

 

More than a quarter (28%) of those who have been auto-enrolled are unaware of how much they 

contribute and overall 44% of employees paying into their workplace pension scheme do not know 

how much their employer is contributing. 

 

Worryingly, awareness remains particularly poor amongst those at whom the scheme is targeted, with 

one in five (21%) employees on an annual income of under £30,000 still not aware of the changes. 

 

Lynn Graves, Head of Business Development, Corporate Pensions at Scottish Widows, 

commented: “We cannot ignore the fundamental correlation between poor employee awareness of 

the scheme and the lack of understanding of the realities of retirement. The alarming fall in the 

amount that employees are willing to contribute only serves to highlight this.” 

 

The value of advice in retirement planning 

In light of the uneven awareness of auto-enrolment among the UK workforce, it is clear that there is a 

need for greater clarity and guidance on retirement options. The number of employees who believe 

their employer ought to give some form of guidance around finances in retirement has increased 

sharply year-on-year, rising from 74% in 2012 to 94% this year. Over half of employees (57%) now 

think their employer should provide general information about retirement planning, in addition to 

providing a workplace pension scheme. More than a third (37%) go even further, demanding full 

financial advice from their employer.  

 

Despite this demand, the report showed that employers are currently one of the last places people 

turn to for advice. Less than one in five (18%) would go to their employer for advice about pensions, 

behind the FCA website (20%), pension providers (21%), and friends and family. While a quarter 

(25%) said they would consult an independent financial adviser, this is down 5% on 2012’s figures.  

 

Lynn Graves added: “Auto-enrolment is a vital tool for improving savings behaviours, but it cannot 

work in isolation to change the nation’s attitudes to retirement. The pensions industry, government 

and employers have to educate the UK workforce about the importance of saving adequately for 

retirement, and how their workplace pension scheme can help them to be comfortable in old age. 

Alongside encouraging better employee engagement around workplace pensions, we are committed 

to achieving greater access to information and guidance, as well as improving transparency around 

pricing and governance of pension schemes.” 
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ENDS 

 
For further information, please contact – 
Kevin Brown, Scottish Widows, 0131 6555369 kevin.brown2@lloydsbanking.com 
Alison Robb, Scottish Widows, 0131 6556252 alison.robb@lloydsbanking.com 
Charlotte Henley, Cohn & Wolfe, 0207 3315346 charlotte.henley@cohnwolfe.com 
      
     
 
 

Notes to editors:  

 

• Scottish Widows was founded in 1815 as Scotland’s first mutual life office and is one of the most 

recognised brands in the life, pensions and investment industry in the UK.  

• The Scottish Widows UK Workplace Pensions Report is based on an online sample of 5,200 UK 

adults and is one of the largest surveys undertaken into employee attitudes on pensions. The 

research was conducted by YouGov and forms part of the Scottish Widows ongoing consumer 

research programme which aims to better understand the context within which people plan for 

their retirement. 

 
                                                 
i The Pensions Regulator 
ii Desired income is for all those currently under age 70.  Non-pension savings for retirement are for all 
respondents.  Savings in a DC pension are for those who hold DC pensions.  The shortfall calculation is based 
on someone starting to save at age 30 and retiring at age 65, and includes an allowance for state pension of 
£7,500 a year.  Projected pensions are derived from Money Advice Service / Association of British Insurers 
Pension Calculator. 
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